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THE PATHWAY TO PRACTICE TRAINING PROGRAMS
The COVID-19 pandemic has highlighted the nation’s impending physician shortage and the need to foster a
more diverse physician workforce. As our population continues to grow and age, Congress must ensure that
a well-equipped, culturally competent physician workforce can deliver high-quality care to all patients. We
must significantly increase the number of Medicare-supported residency positions and increase the supply of
underrepresented physicians.
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GNYHA is a dynamic, constantly evolving center for health care advocacy and expertise, but our core
mission—helping hospitals deliver the finest patient care in the most cost-effective way—never changes.
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GNYHA Position: In addition to strongly supporting the Pathway to Practice Training Programs, GNYHA
urges Congress to further bolster GME by including the bipartisan, bicameral Resident Physician Shortage Reduction Act of 2021 (S. 834/H.R.2256) in reconciliation legislation. This important bill would add
14,000 new Medicare-supported residency positions, prioritize distributing the positions to underserved
areas, and commission a report to explore ways to create a more diverse clinical workforce. These two
bills would comprehensively address workforce shortages and ensure that the physician workforce can
meet the nation’s health care needs.
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